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JOB DESCRIPTION 
Job Title:


Community Development Missioner
Lay Employee in the 

Wey Valley Methodist Circuit 
Location:


Trinity Methodist Church, Woking
Responsible to:
The Leadership Team and under the supervision of a named member of that team  
Responsible for:

Not responsible for but working alongside Minister, 




Administrator, P/T Family Worker and 2 x P/T Pastoral Workers
Purpose and Objectives:
The Church is embarking upon an exciting Project, The Foundry, to develop new ways of supporting the community of Woking as its population increases rapidly.  Working with the Minister, Centre Co-ordinator and the Church Leadership Team, the Missioner will help the Church develop existing community links and create new ones with organisations such as Social Services and other churches.  To share with others in the Team, responsibility to deepen the spirituality and change the culture of all who are involved.
 Main Responsibilities

· Seek opportunities for closer working in the community through other Churches, the Council and Charitable Support Agencies in Woking and net working with key stakeholders 
· Develop relationships with key organisations in the local community, initially facilitated by Redeeming Our Communities (ROC) .
· Support the overall vision of an open and inclusive Church and Christian centre.

· Be part of and encourage a worshipping community that seeks to engage with the needs of our community.
· Alongside the Minister, lead us to a position where we are more dependent upon the Holy Spirit, finding fresh ways to share the good news of Jesus.
· Help us to continually be examining and defining our role in the local community
· Attend Church Council meetings to report successes, disappointments and opportunities
· Be a visible presence in the community.
· Appraise and review initiatives set up and activities undertaken, and change where necessary the action and focus of work after discussion with, and agreement, from the Leadership Team.
· To share good practice and experience throughout the Wey Valley Circuit as appropriate.
Any other duties and responsibilities, identified by the minister as are within your capabilities and level of responsibility, in order to meet the needs of the church.
Terms and conditions

· Terms of appointment: initially 3 Years 

· The salary will be £30,000 to £32,000 per annum depending upon relevant experience.

· Normal working pattern: 35 hours per week Monday to Friday but flexibility needed as some work will inevitably be necessary during evenings and weekends.

· Opportunities for study and for training.

· All reasonable expenses will be reimbursed and a small allowance given for on-going training.  (Note you will not be expected to use a car for this job).
· There is a contributory pension scheme to which eligible lay employees will be auto enrolled. Lay employees who do not meet the auto enrolment criteria are eligible to join the scheme subject to certain provisions.

· At least one day free of responsibilities each week.

· 25 days statutory annual leave entitlement per year (plus Public Holidays). 

· Appointment will be subject to a satisfactory Enhanced  Disclosure & Debarring Service (DBS) disclosure.

· Appointment will be subject to satisfactory references

· Appointment will be subject to the satisfactory completion of up to three-month probationary period.
Management

The Missioner will have a line manager whose responsibilities will be to:

· Become familiar with the work of the Missioner.

· Work with the Missioner to encourage the church to respond to new challenges and opportunities in mission.

· Determine priorities for the work.

· Prepare a personal development plan with the Missioner.

· Ensure good communications between all the ‘stakeholders’ (groups and networks) involved.

· Monitor and evaluate progress with the Missioner on a regular basis 

· Act as a “sounding board” to the Missioner.


